@) Unit 3.1 — Motivation: Nature and Types, Need-Hierarchy
Model

5.« Meaning / Nature of Motivation (SRUTT T 31 3R W)
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The word Motivation comes from the Latin word “movere”,
meaning to move or to activate — I “mfasfier AT |
Motivation refers to the internal process that energizes,



directs, and sustains behavior toward a goal — 37Jid Ig dg
37idRen f<h & STt aaf<h & eagR @ 3TRY (initiate), f&mm (direct)
37 91T @l 8 (sustain) |

¢ Simply, Motivation is the driving force behind all human
actions.

g1+ UROT ag 2Af<h & STl gH fohdl T8 ohl 3TR g+ o oy URA Rt
gl

@ Definitions of Motivation (SRUT Al TRYTHTY)
&} Morgan, Clifford T.

“Motivation refers to the factors within an organism that
arouse, maintain and direct its behavior toward a goal.”

UROTT 39 3Tidieh hIRehl ohl GRITdT g STt f[chdl Sild & SIdgR ohi Ie 1w
(arouse), I Wad (maintain) 3R I fohdY e1&x <ht 3R fAfRIa
(direct) ?d 8|

Atkinson & Hilgard (Introduction to Psychology)

> English: “Motivation is the process by which activities are
started, directed, and continued so that physical or
psychological needs are met.”

Hindi: IRt ag ufehar g foges A1es I nifafafedr sk gidt 8, 36
fE=m & STl & SR a9 dah SRt & STTeht € 19 dah fob e an
HH{Yeh STaGehdry Gt 9 gl Sy |

Baron (Psychology, 1998)

> English: “Motivation includes the internal processes that
give behavior its energy, direction, and persistence.”



Hindi: RO 7 d 31idfieh UfchaTy QM & ST AR ehl SThl Sl
feam 3fR wnfae ue™ et €1

{©; Characteristics of Motivation (SRUT & fa=ivdm)

1. It is an internal process — URUT &f<h & 3 & IUF Bidl |
2. It energizes behavior — Ig &f<h &l ST & h feTT oIl Sl
el

3. It directs behavior toward goals — Ig & @ 31k fem U™
il Bl

4. It varies in intensity — 3TelT-37elT & <hdl H §9h! diadT {94 &l
Gehdl g

5. il How Motivation Works — (URUTT i hdl el 8)

According to Psychology theories, motivation Teh 3fidiReh
ufehaT (internal process) g STt 8AR behavior @t &eif (energy),
f&=m (direction) 3R wnfa (persistence)** Y &1

(- Aadd — 919 fohdt B & 3R s SI™d (need), 3<aT (desire)
g1 7184 (goal) IdT 8, ol da! 3 h1d A oh ol URd el g

gl need — drive — goal-directed behavior — satisfaction.

Example:

99 (need) — @I UM i 337 (drive) — QHT WiolH hl AR
(behavior) — &df® (satisfaction)|

Sieh a9 81, Uels | I g process o1 gidl 8|

Student case:



Exam U &< chl need — Study &4 bl drive — UGTS &3 bl

behavior — Result & satisfaction|

¢ Types of Motivation (SRUTT & UhR)

“reading for fun” / “getting rewards”

“winning contest” Motivation “winning contest”

Types
Affiliation
“joining club” “leading team”

ncentives

“cash bonus” “avoid punishment”

(A) On the basis of Origin (I & IMUR WR)

1. Intrinsic Motivation (31idRes URUM) — T§ motivation 3iEx @
3Tt 8, STa gH fehet <hTH el Ee oh 3MT+ic, 3T AT satisfaction &
foTT &hRd &

(r Example: Reading a book because you enjoy learning (9
Tt & 3HTH¢ o folT ug) |

ShI$ T topic A UR St @it fAetdl 8 — g8l intrinsic
motivation g1

How it helps:

Concentration ¥&dT &

Creativity 3R curiosity develop gl &

Long-term learning gidl &

2. Extrinsic Motivation (aTg<t BXuM)- Ig motivation aTgt
factors ¥ 31Tl 8 — ST marks, praise, awards IT punishment|



¢ Example: Studying to get good marks (37 3ich UM o foig
Tels ) |

Teacher a7 parents @l appreciation U o folT Agad
Failure a1 punishment & s o fIT &/ &A1

Short-term goal achieve &= H

Competitive exams a7 deadlines H performance improve &=+
ﬂ:

But: Shad extrinsic motivation & shTH SIS ¢ dh gl doldT|
sqfelg g1 (intrinsic + extrinsic) @ balance S 81

(B) On the basis of Needs (3TaTehdT3i ch YR UR)

1. Primary / Biological Motives (STfies a1 Sifdes ORom) -
Hunger (33@), Thirst (@), Sleep (1), Sex, Avoidance of
pain 37|

2. Secondary / Social Motives (fgdtaer a1 amHIfSIe URUMT) -
Achievement (dtherdT bt a1g), Affiliation (Heier ST chl 3T71),
Power (21f<h &t =18), Curiosity (fSrsman) efe|

% Maslow’s Need-Hierarchy Theory (4%l @1 3TaTchdl-shd

SFAC)



ABRAHAM MASLOW
BIOGRAPHY

* 1908 - 1970

e American psychologist

» a founder of humanistic
psychology

e Best known for his theory of
the hierarchy of needs

MASLOW'S HIERARCHY OF NEEDS

Esteem
HHIH

Love/Belonging
UH/Hee

Connected thpct (Refro's m1s)

Physiological 2mfiws

Proposed by: Abraham Maslow (1943)
Maslow said that human needs are arranged in a hierarchy,

from basic to higher levels.

STe AT TR Y ATaGehdTd ORI g1 STt 8, de I TR !
3G ehdTU UReh QTfth & ST &

$2 Maslow’s Five Levels of Needs (H&t &bl Ul =i dTell

TIGhdTY)

Level Type of Need Description (faazo)



Ll Physiological Needs (<R 3asgerdd) Food, water,
shelter, sleep — Silfad 3§ hl HeA¥d AR |

Safety Needs (&l <hl 3Taqehd)  Protection, stability,
freedom from fear — GR&M 3R AT hl HIGT|

EJ Love & Belongingness Needs (99 3fR d&¢f bl
3MasTehdr)  Affection, friendship, family — 09, 3194 3R
qTfSieh Tae hl 3T

] Esteem Needs (3TTcH-9¥H <hl 3@Tehdl) Recognition,
respect, status — T 3R H=IAT &hl A1 |

Bl Self-Actualization Needs (3TTcH-ST&ITchR chl JTAThdT)
Realizing one’s full potential and creativity — 31Ut Gt &#dT <Al
faehTe AT

; Key Points about Maslow’s Theory (& feig)

Lower needs must be partially satisfied before higher needs
become active.

— 47T SaRTeRdTal & SHifres gfd & a1e 8 3= Saghard
gfeha gidt 8|

Motivation is a continuous process of need satisfaction.

— UROTT S{TIGhT3T <hl Tfdl <hl Tdd UfchaT g1

Not everyone reaches self-actualization level.

— B Af<h ATH-HTETChR & TR deh Aol Ugddl|

Criticism: Too idealistic and culturally biased.

— JATATAT: g RIgid Igd IMeiard! 3R ufgHt deepfd o smenia
HHT T 8




% Bl Maslow’s Need-Hierarchy Theory 3R Student Life &
3T Connection

Maslow & 3HR, gHRI $1%d (needs) Ul TRl H gldl & — iR
Tel 84 motivate st 2|
Student life & 82 level @ practical use glar g &~

Level Need (3mmasaehdr) Student Life & Example

Ll Physiological Food, sleep, rest 3R &TF @l Hig a1 TIvOT
Te! foet df at gels H &ar ! o1 Urae|

Safety Security, stability Safe environment, exam fear-
free zone 9 student a1 79 AR g1 &1

EJ Love & Belongingness  Friendship, acceptance
Teachers 3R friends @ support {8 =R self-confidence &dr
gl

) Esteem Respect, achievement 3/ marks aT
recognition T self-esteem F&d! g, ST 3R Ag-d <hl TROM
et 81

K Self-Actualization Personal growth & student g+t
STHATS oh! UGUThY 3o [dchid hdl § — dal JTH-TT&ThR &

Example:

Teh student Uget 31U basic ST 21 ahdl g (Hig, Hisi), fhe
e (peaceful study space), fthiR belongingness (peer
support), ftht esteem (success/recognition), 3R 3id H self-
actualization (learning for self-growth)|

(s gt [ motivational journey g1



& 1. Original 5 Steps of Maslow’s Hierarchy of Needs (<
a1 wR)
ey Uget, Maslow A 1943 # 314+t theory H 5 levels of needs
garq o, STt foR1f&s (pyramid) & =9 & arrange fohu STd g — =i
g FUR dh:
1.Physiological Needs (TRR& STasgehdiv)
Basic survival needs — food, water, shelter, sleep 37f<|
Example: & T, Hig, 3fie=iisH, basic comfort!
2.Safety Needs (JR&T Sl GG HATY)
Protection from danger, job security, health safety, etc.
Example: QY Aiepst, TRfST &R, s S1fe |
3.Love and Belongingness Needs (SIS Sasgehdi)
Friendship, family, relationships, group belongingnessi
Example: g, afkaR, @R, acceptancel
4. Esteem Needs (SITH-HHTH <l TIEUHAT])
Self-respect, recognition, achievement, status|
Example: @RI € 99, & chl IUedT] UR 7Td |
5.Self-Actualization Needs (Ia-3TTEIY &l TATHATY)
Becoming the best version of yourself, personal growth|
Example: creativity, learning, purpose of lifel

7.¢ 2. Later Additions by Maslow (9T # fhT 7TQ uR / W St
Q)
q1¢ 7 (1950s—1970s & &) Maslow 7 31U+ theory @t 3R
develop faT 3R Eo extra levels add fhu|
dl steps ST UhRR 8 -~
6. Cognitive Needs (T Heitfl 31aThdT)
. Hdad — “To know and understand” — Knowledge <t
ST chdT|
g9 ot A basic T T8 a1fgy, afceh T SR a7 oft
ShEsed




Example: g1, T3 it dIkaT, curiosity satisfy Tl
& Maslow 7 @&gT [ knowledge & thirst 3GT7 &1 311 3 UX
motivate &3l 81
7. Aesthetic Needs (Hicd Heeft srasgaran)
. Hdeld — Beauty, balance 3R harmony @l S|

oI fOth ST <181 ared, dfech YedT ol Aggd o1 it 91gd
gl
Example: Art, music, nature, decoration, creativity |
22 gg need §9R “sense of beauty and order” @l satisfy &dl
gl
8. Self-Transcendence (STTHIATT / STH & HUR I+ i
S{TIYchdT)
& Maslow a1 3ifas 3iR &9 &= level g, 514 381A Sra-t
life & 3TTTRE<T gl & SIS
Hdeld — 37U+ “self” @ TR ST g&Ri bl help &1 T fohdt
higher cause # involve g
Example: spiritual growth, service to humanity,
meditation, devotion, altruism|
. Tg level self-actualization & l U< & — gl &l gasl &bl
57T H 3rg+T satisfaction Grar a1
A 3. Final Updated Hierarchy (3ifas &a & 8 Levels):
Physiological
Safety
k) Love & Belonging
) Esteem
& Cognitive
L3 Aesthetic
Self-Actualization
k) Self-Transcendence
y Summary (9Rig)




Ugat 5 levels basic 3fR personal needs @ related 91
a1 A Maslow 3 @gT fa human motivation f&th basic

survival d& HIffd 181 8, dfceh knowledge, beauty, 3R
spiritual growth ot I+ &f important g1

7 Summary (9RI20)

Motivation is an internal drive that directs human behavior
toward goals.

It can arise from biological or social needs.

Maslow’s model explains how people move from fulfilling
basic needs (like food and safety) to achieving self-growth
and realization.

— TRUT dg 37Tdf¥eh Q1fh & STt &f<h eht 31a= a1t <hl 8RR sg+ <
fore o et 81

%! T gl gg gerfar @ foh ha ISy &Y SMasgehdTy shi:
HAYd SRl & ofeh STTcH-fAhT de faenad gidt 8|

+ [ How Motivation Comes (SR 31Tt hd & )

1. Need #ggd gldl & — hunger, success, knowledge etc.

2. Drive Sl 8 — UgI3 & hl 33T I &dld HeYH gidl 8|

3. Goal set gld1 8 — “Hat exam # 3= marks o< g1”

4. Action ferar SITdT & — Student UgT8 & hdT 8 (intrinsic AT
extrinsic RUT )|

5. Satisfaction @1 8 — Marks, praise IT learning




satisfaction|

6. Reinforcement gidt § — 3FTell R motivation 3R dad! 8|

of & Summary (IRig0)

Motivation theories IdTd! g foh ORoT fohdt 3maaehdr (need) a1
&g (goal) ¥ I gldl &

Intrinsic motivation students @t long-term 37k deep learning

h folg daR &t B

Extrinsic motivation short-term achievements (marks,

rewards) @& foIT helpful gidt 81

Maslow’s hierarchy feardt & foh S1a Tep TR < StTasgehar o
gidl g, dd 3TTell 3MdTehdl motivation 9 SiTd! g

3id H, self-actualization ag R & ST BT Wa 37U &HAT3H
UgdT-ehe 37 [dehid ched chl URUT & ehlH hidT gl

—

¢ [l Unfulfilled Basic Needs (Maslow o 3ER — Hel¥d
TIYGehdTd T3 el glail)

Maslow @I Need Hierarchy Theory @& fgamea 4 —
oid feRdt student Y lower-level needs 3t gt gidl, dt higher-
level motivation develop =g! gl O |



Need Level SR Ig Gt A gl dl T &1 8

Physiological (‘H’IGF[, :ﬂ"ct) YahTd, boredom, attention &H,
UgTs | 7 gl ordTl

Safety (gref, fRARAT) =R 1 AIgl I RR gt df focus @l ST
Belongingness (Ts¥)  37chelu 4T rejection ¥ student
disengage gl ST &

Esteem (M) dR-IR criticism T failure T self-confidence

TRar gl

(s 519 & needs TXI 781 gidl, Al higher need (S self-
actualization T learning) activate =gl gldl —

gTfaiu student “interestless” a1 “lazy” f&@dr &, Afch sraa A a8
motivationally deprived i1 8|

¢ [ Lack of Intrinsic Motivation (3fidfReh URUTT chl hel)

3TST o THY H 9gd students chde extrinsic reasons 9 Ugd & —
SI& marks, degree, parents T pressure —

R 3z § U+ ol interest (intrinsic motivation) develop Tal
giarl

Result:

d Uels ol “compulsion” 99314 8, “growth” af|

Exam o 971G T« 4l SId 8|

Psychology says:
> “True motivation lasts only when it comes from within



(intrinsic).”
(- 39feIT ger8 ! meaningful ST Sl ¢ — T UG B 87 ohd
purpose d fe1g?

¢ ] No Clear Goals (Y0¥ 189 bl 3THT4)

Goal clarity motivation <h & ST%<I 1 8

3R student i Ig g yar fob “H ol ug g1 82", af feAmT effort
el TR

Example:

“Exam UT¥ @3T8 — short-term goal (ehHSTR motivation)
“Teacher I9-1 g / career ST 8 / $& 41 HIGHT 8" — long-
term goal (strong motivation)

MCQs (multiple choice questions)

<% 1. Motivation begins with —

TROTT ht (3T foh et it 872

A) Satisfaction (Fdf®)

B) Need (31TaTehdT)

C) Reward (q&hRR)

D) Learning (31eg394)

b4 Answer: B) Need (3TTasdehd1)

<% 2. When a student studies hard to get good marks, the
motivation is —

STd Tch BT 37 3ich UM o folT UgTs &hedr g, dl I8 fohd UehR <ht
URUTT 87

A) Intrinsic (3Tidike)

B) Extrinsic (dITg])

C) Social (SmHIfSIeR)




D) Primary (Smafieh)

L4 Answer: B) Extrinsic (3Tg])

«% 3. According to Maslow, the highest level of human need
is —

Maslow @ STTaR Ad HTGGehdl hl Hdied R hi--HT1 872
A) Belongingness (F&¢ bl 3Tasgehdl)

B) Safety (gzeam)

C) Esteem ()

D) Self-actualization (3TTcH-HT&IThIR)

b4 Answer: D) Self-actualization (3TTcH-IT&T<hR)

+%% 4. When hunger increases, it creates —

ST Y@ ¢l &, df I8 R I hidi 87?

A) Satisfaction (I<1¥)

B) Drive (SReh 21f<h)

C) Conflict (Te)

D) Emotion (¥1eHT)

b4 Answer: B) Drive (UXah 21f<h)

«% 5. A teacher praising a student for correct answer is using

fre1en ERT TE) ITR WR BTF <hl UAT AT fohd fRgid o IST8I0T 872
A) Reinforcement (i)

B) Punishment (¢s)

C) Imitation (31Ieh<0T)

D) Conditioning (Ha< )

b4 Answer: A) Reinforcement (YgéIehun)

¢ 6. The main aim of motivation in classroom is —
hell H URUT ohl & 3eT KT 87

A) Control behavior (@8R Adf3d &)

B) Encourage participation (YTfIgRI <t d¢TT)

C) Maintain silence (d &)




D) Complete syllabus (UraashH YT heT)

b4 Answer: B) Encourage participation (Mg @t deTT)
<% 7. Which of the following is a secondary need?

=1 7 @ -3l fgdiaes sirasgendr 8?

A) Hunger (v%)

B) Thirst (19)

C) Achievement (3uetfed)

D) Sleep ()

b4 Answer: C) Achievement (3udfed)

«% 8. A student reads for knowledge, not marks. This is —
Uch BT 3ich Hol, diech I o folU Uadl g1 I8 RT 87

A) Extrinsic motivation (STg] 9Rom)

B) Intrinsic motivation (37dfeh =xum)

C) Social motivation (TmHTSTeh UROM)

D) Basic motivation (¥ URUM)

b4 Answer: B) Intrinsic motivation (3fidiRen TRom)

<% 9. Which statement shows the role of motivation in
learning?

=1 § @ hI9-TT R UROT hl AT ohl &21idr 82

A) Motivation decreases interest.

B) Motivation directs and sustains learning.

C) Motivation has no relation to learning.

D) Motivation only causes stress.

L4 Answer: B) Motivation directs and sustains learning.
(FROIT 3regT @l 30T 3k @fdea 3t 81)

<% 10. When a teacher uses rewards and praise, it affects —
1ol fR187eh YRERR T URIET hl TINT hd 8, df 98 fohd TR U
STeAd 8?

A) Emotion (¥Ta-)

B) Attitude (Xd=)




C) Motivation (SRom)

D) Intelligence (gfgH)

b4 Answer: C) Motivation (S=om)

<% 11. Which of the following best explains the “drive
theory”?

A | 9 opi9-971 “g18d [Ogid” ol 9998 T 8 TWE dl 87

A) Learning is due to curiosity.

B) Behavior arises to reduce internal tension.

C) Behavior depends only on environment.

D) Motivation is always external.

L4 Answer: B) Behavior arises to reduce internal tension.
(STER 3IdR& TT1d HH B & [T 3G §Idr &1)

<% 12. A student helps others without expecting reward. It
shows —

Qe T3 -1 YRERR <hl 3TUET 83T <hl HaS hdl g | Tg T =ATAT g2
A) Ego need (31gH 3TaYchd])

B) Self-actualization (STTcH-HT&T<hR)

C) Safety need (gReam)

D) Physiological need (<R 3Tasgehdn)

b4 Answer: B) Self-actualization (STTcH-TT&T<hR)

<% 13. Motivation in education mainly helps in —

fRrerr & ORoT e & U I fohad IgradT hedt 82

A) Memorization (I7¢ &= H)

B) Discipline (31214 H)

C) Active learning (Tfeha 3rea— #)

D) Writing skills (S%a- it #)

b4 Answer: C) Active learning (Sfeha 3reaa- #)

<% 14. When students learn for appreciation, it represents —
oI fagmdi uidr urH o forg diad €, at ag o guidr 8?2

A) Intrinsic motivation (37fdfkes T=xom)




B) Extrinsic motivation (3Tg] 9Rom)

C) Achievement motivation (Iu«fed t=um)

D) Social motivation (ImHTfSeh UROM)

b4 Answer: B) Extrinsic motivation (STg] U=uT)
«% 15. According to psychology, motivation acts as —
AR o STER UROM RIT b hdl 872

A) Goal blocker (1&g ST¢I<h)

B) Driving force (U= 21f<h)

C) Reward system (JR&HR UUTTe!)

D) Intelligence factor (g d)

b4 Answer: B) Driving force (SReh 21f<h)

4 Short and Long Questions with Key Points

& Short Answer Questions (Hf&ie IR UH)
(5 Marks each)
Q1. Define Motivation. / URUT &t TRRH{TeT IfSIQ|
Key Points:
Motivation is an internal process that activates, directs,
and sustains behavior toward a goal.
qg Uch 3MidiReh <h & STl SAf<h ohl d1&T UTW hed oh foT0 URd
hdl Bl
Q2. What is the role of motivation in learning? / 31fv™ & u=om
&t o e &2
Key Points:
Motivation directs behavior toward learning goals.
It increases attention, interest, and persistence.
UROT 37eg4 | 3, &9 3iR fARd=RdT a91Q 3adt &
Q3. Differentiate between intrinsic and extrinsic motivation. /

3idRep 3R 18] WRUM H 3R Ia134|




Key Points:
Intrinsic (37idie)Extrinsic (&1g])Comes from within.Comes
from external factors.Example: learning for
curiosity.Example: learning for reward.
Q4. What are primary and secondary needs? / UTfie 3R
f&diae Sa™ahdId T 8?2
Key Points:
Primary: Biological (hunger, thirst, sleep).
Secondary: Learned (achievement, power, status).
OTAHeh JTaThdU ST-HSITd gidl &, ediae diRdl SiTdt 6|
Q5. Explain “Drive Reduction Theory.” / “grga Re=™ Agia”
%! GHESTI
Key Points:
Proposed by Clark Hull.
Need — Drive — Goal — Satisfaction — Reduced drive.
IMITehd] 3R I-1d A l<h ! URT B &, 3R d&g U I=1a
oh! TCTd! 8|
Q6. What are the educational implications of motivation? /
OO o Afgren Afgard sasy
Key Points:
Encourage participation and curiosity.
Use reinforcement and appreciation.
Provide clear goals and feedback.
foenfdat 7 s, srafasyra sik afchadr SemT|
Q7. Give one example of motivation in classroom. / & &
URUTT T Yeh 3&I8R0T SIfSig|
Key Points:
Teacher praising a student for correct answer.
TREHR, URIGT AT gAIUT ShRf BROTT &d & |

Q8. Mention any two characteristics of motivated learners. /




R sifermenaf &t gt fasiaad sarsul
Key Points:
Active and attentive.
Goal-oriented and persistent.
Hichd, A&g-3@ 3R HTH- Tyt
Long Answer Questions (&€ 3R u%)
(10 Marks each)
Q1. Explain the concept, types, and importance of motivation
in learning. / 31T & UROM &t SIGUROM, TR 3R Hed GHSST
Key Points:
- Concept (STa¢RomM):
Motivation = internal state — directs behavior toward
goals.
g8 Al<h ohil 37¢09 h foly ITfed Tad! 6|
Types (UahR):
Intrinsic Motivation (3TiaRes tRom): iR I IT= |
Extrinsic Motivation (g URUT): ST8< YRE&hR T &aTd |
Primary and Secondary Needs
Achievement Motivation
Importance (Agd):
Increases interest and concentration.
Builds confidence and persistence.
Improves learning outcomes.
Creates positive classroom environment.
Q2. Describe Maslow’s hierarchy of needs with educational
significance. / Maslow &t srasaahdt Sigshd fRigid i <iférs gfe
9 GHEIST|
Key Points:
Theory by: Abraham Maslow (1943).
Hierarchy:




Ll Physiological (¥1ifde) — food, water.
Safety (&) — protection, stability.
Love/Belonging (¥<%) — friendship, group.
) Esteem (9¥M™) - recognition, confidence.
Self-actualization (3TTH-H1&IT<hR) — personal growth.
Educational Significance:
Teacher must fulfill basic and emotional needs first.
Provide appreciation and respect to students.
Encourage creativity and self-expression.
Q3. Discuss the relationship between motivation and
learning. / 9RoT 3R 31f&TH & &4 R ==t FifSig|
Key Points:
- Motivation acts as a driving force in learning.
Increases focus, effort, and performance.
Lack of motivation leads to boredom or failure.
Teachers can motivate through praise, rewards, clear
goals.
ORoTT ST ahl feam, Seit 3k wiida dt 8
Q4. How can a teacher motivate students in classroom and
online learning? / fr&ta faenfdat &t e T SiFars sifermy |
&Y ORI IR Ghdr g?
Key Points:
- Use positive reinforcement and feedback.
Create friendly and interactive environment.
Connect lessons with real-life examples.
Encourage participation and group work.
Appreciate efforts, not just results.
Give small achievable goals (short tasks).
Provide emotional support and recognition.
In online class — use polls, chat responses, small



challenges.

Q5. Explain the different theories of motivation. / 3o &

fafera Rgial & aarer difsigl

Key Points:

- Drive Reduction Theory (Clark Hull) — Behavior reduces

internal tension.
Incentive Theory — Behavior is guided by rewards and
external goals.
Arousal Theory — People seek optimal level of
excitement.
Maslow’s Need Hierarchy — Motivation depends on
fulfillment of needs.
Achievement Motivation Theory (McClelland) — Desire
for success drives behavior.

"\ Summary (&g #):

Motivation = The fuel of learning.

Without motivation, learning is mechanical and temporary.

With motivation, learning becomes meaningful and lifelong.

UROTT STfERTH hl Froil & — 3Ych o7 31e0T9 WM T81 g1 ehdT|

> Q5. Explain the different theories of motivation. / 9Rum &

fafera Rgidi <hl aareT Shifsig|



Arousal Theory

Optimal arousal level

Performance curve

Biological needs Performance curve

Homeostasis Valence

Motivation Theory
Mind Map

Goal Setting Theory

Specific goals
Feedback

Maslow's
Hierarchy of Needs
Physiological
Instrumentality Safety
Valence Love/Belonging
Esteem

Self-Actualization

9 URUT &l A o oY s AAIdTHe fgia (psychological
theories) fdT Y 1

g* [Ogid I8 ad1d1 ¢ foh af<h ol Tl hedT & 37k IYch AR ahi
i URd Hear g

23% 1. Drive Reduction Theory (815a Rear™ gid)
Proposed by: Clark Hull (1943)

Main ldea:

Every need creates an internal tension or drive.

The person behaves to reduce that tension and satisfy the
need.

g faarR:

U 3asgehdl (Need) Teh 3fidieh a-1d (Drive) 304 &hedl gl



f<h UT AdgR hdl & ey Ig J-1dg g 3R TG ehdT G118l |

Formula:

> Need — Drive — Goal-directed behavior — Drive reduced
(Satisfaction)

Example:

MG o IR (need) Afh WIS ga&dT @ (drive) 3R @ & 918 g
giar g (drive reduced)|

e f[aemedt ford) fawg ol 7 gHg O 9w g, df g 39 IHSH &6l
ThITRART R —
gg oY Ta drive reduction g1

@ 2. Incentive Theory (WicaTg" Agia)

Main ldea:
Motivation comes from external rewards or goals.

Behavior is guided by the desire to gain positive incentives or
avoid negative ones.

g faaR:

Hf<h T AdgR dATg<l YRERR AT UicdTe (incentive) ¥ Uikd giar g1

S — URIHT, QRERR, 3ich, T TRIET|
Example:
Uch ST 376 3ich U1 AT fAeTeh ahl URidT o fold #8-1d Sear s




&Y 3. Arousal Theory (I<oTHT TR Rigid)
Low Arousal = Boredom — Poor Performance
Optimal Arousal — Focus + Motivation = Best Performance

High Arousal — Stress/Anxiety — Poor Performance

Main ldea:

Every person tries to maintain an optimal level of arousal
(interest or excitement).

Too little or too much arousal reduces performance.

g faaR:

&< Afh Yeh Adfold IS TR SH1Y 3T A18dT g — - §gd hH, |

ggd ifdeh|

9gd SATaT d91d IT 9gd SaTal TR — &l motivation gerd |
Example:

gfg syllabus Fgd RE/ S § — B Hd I1d 8|

gfE Igd i § — d-1d §¢ 1T g

(7 4. Maslow’s Hierarchy of Needs Theory (Maslow
AR IIehH [gid)

Proposed by: Abraham Maslow (1943)
Main Idea:

Human motivation depends on a hierarchy of needs — from
basic to higher levels.



Lower needs must be satisfied before higher ones motivate
behavior.

Levels of Need (-8 & &R):

Physiological — food, water, rest

Safety — security, stability

E) Love/Belongingness — friendship, acceptance
Y Esteem - respect, confidence

K Self-actualization — realizing one’s full potential

Example:
gfe, fonddt B <l basic Siexd (WST, ReM) T 76l &, df a8 31Te-
forerTa Y 31k ear A8l & graem

¥ 5. Achievement Motivation Theory (Iu<ifedl ORUT fRAgid)
Proposed by: David C. McClelland
Main Idea:

Some people have a strong desire to achieve success and
excel.

Motivation depends on the “need for achievement (nAch).”

g faaR:



F T HtheTdT T h3 <hl diel 3<T & URd gid 8|

g URUTT Afh chl HgAd, TieHT 3R HTH-IF0T ahl 1R & SITdt 2|

Example:

Uch S 82 U H 31U+ fUSe 3ichl T dgdR ehed chl chiRAT hdT &

oI Uistaey, ufaaifirand, safhrd @ed|

¥ Summary Table (Tfér IR)

Theory Key Idea (& fdaR) Main Psychologist
Educational Implication

Drive Reduction Reduce internal tension (Need — Drive —
Goal) Clark Hull Provide satisfying goals

Incentive Motivation from rewards Skinner / Others Use
rewards, praise

Arousal Maintain optimal excitement Hebb Keep class
interesting

Maslow'’s Hierarchy Motivation from level-wise needs
Maslow Fulfill student needs

Achievement Motivation Desire for success McClelland
Encourage goal setting









